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Introduction:

In view of the directions of the Honorable Supreme Court, and in consideration of
the rules framed by the Central Government and the UGC, to prohibit, prevent and
eliminate ragging and to provide for the healthy development, physically and
psychologically, of all students, Venkatesh Mahajan Senior College,
Osmanabad has set forth the Anti-Ragging Policy.

The college has constituted Anti Ragging Committee to design strategies and
action plan for curbing the menace of ragging in the college by adopting array of
activities. Anti Ragging Committee will be the supervisory and advisory
committee in preserving a culture of ragging free environment in the college
campus. Ragging is strictly prohibited in or outside the college campus. The
institute assures all students a learning environment free of ragging and will take
all efforts to prevent ragging and have in place measures to address the complaints
If ragging does take place.

2. Objectives of the Policy

To prohibit, prevent and eliminate any conduct by any student or students which
constitutes ragging.

3. What constitutes Ragging?
Ragging constitutes one or more of any of the following acts:

Any conduct by any student or students whether by words spoken or written or by
an act which has the effect of teasing, treating or handling with rudeness a fresher
or any other student;

b) Indulging in rowdy or indiscipline activities by any student or students which

causes or is likely to cause annoyance, hardship, physical or psychological harm or
to raise fear or apprehension thereof in any fresher or any other student;

c) Asking any student to do any act which such student will not in the ordinary course

do and which has the effect of causing or generating a sense of shame, or torment
or embarrassment so as to adversely affect the physique or psyche of such fresher
or any other student;




d) Any act by a senior student that prevents, disrupts or disturbs the regular academic
activity of any other student or a fresher;

e) Exploiting the services of a fresher or any other student for completing the
academic tasks assigned to an individual or a group of students;

f) Any act of financial extortion or forceful expenditure burden put on a fresher or
any other student by students;

g) Any act of physical abuse including all variants of it: sexual abuse, homosexual
assaults, stripping, forcing obscene and lewd acts, gestures, causing bodily harm or
any other danger to health or person;

h) Any act or abuse by spoken words, emails, post, public insults which would also
include deriving perverted pleasure, vicarious or sadistic thrill from actively or
passively participating in the discomfiture to fresher or any other student;

1) Any act that affects the mental health and self-confidence of a fresher or any other
student with or without an intent to derive a sadistic pleasure or showing off
power, authority or superiority by a student over any fresher or any other student.

Measures for prohibition of ragging at the College level
The College shall comply with following guidelines of the UGC:

a) The college or any part of it thereof, including its elements, including, but not
limited to, departments, constituent units, and all its premises, whether academic,
residential, playgrounds, or canteen, whether located within the campus or outside,
and in all means of transportation of students, whether public or private, accessed
by students for the pursuit of studies in college, shall not permit or condone any
reported incident of ragging in any form; and it shall take all necessary and
required measures, including but not limited to the provisions of these Rules, to
achieve the objective of eliminating ragging, within the University or outside;




b) The college shall take action in accordance with the Rules of UGC against those
found guilty of ragging and/or abetting ragging, actively or passively, or being part
of a conspiracy to promote ragging.
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Venkatesh Mahajan Senior College ,Osmanabad.

Internal complaint committee and women’s Cell

Report 2022 -23

In accordance with the directives given by the UGC and Dr. Babasaheb Ambedkar
Marathwada University, Aurangabad, Venkatesh Mahajan Senior College, Osmanabad, set
up the ICC and women’s cell with the following aims and objectives:

AIMS

The women’s cell aims at empowering and orienting women to recognize their true potential
and help them stand firmly in this competing world.

The goal of ICC and women’s cell is the overall development ofgirls in all spheres of their
lives.

OBJECTIVES

to provide a healthy and dignified working environment for women’s staff and students
where they can work, study, and explore their potential.

To increase awareness among the girls students related to health, hygiene, legal, employment,
self-defence, and gender-related matters.
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Venkatesh Mahajan Senior College, Osmanabad

Internal complaint committee and women’s Cell

Report 2021 -22

In pursuance of the directions issued by UGC and Dr. Babasaheb Ambedkar Marathwada
University, Aurangabad,

Venkatesh Mahajan, Senior College Osmanabad, set up the ICC and women’s cell with the
following aims and objectives: .

Aims

* Women’s Cell aims at empowering and orienting women to recognise their true potential and
help them stand firmly in this competitive world.

* The goal of the ICC and women’s cells is the overall development of girls in all spheres of their
lives.

Objective

* To provide a healthy and dignified working environment for women’s staff and students where
they can work, study, and explore their potential.

* To increase awareness among the girl students about topics related to health, hygiene, legal
issues, employment, self-defence, and gender-related matters.
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Internal complaint committee And women’s Cell

Report 2021 -22

In Pursuance of the directions issued by UGC and University,

In Venkatesh Mahajan Senior college Osmanabad. Set up the ICC and
women’s cell. With the following Aims and objective .

Aims

¢ Women’s cell aims at empowering and orienting women’s to
recognize their true potential and help them to attained their own
stand in a competing world.

¢ The goal of ICC and women’s cell is the overall development of

girls studentin all spere of there ke, s .

Objective .
¢ To provide healthy and Dignified working environment For
women’s staff and student where, they can work ,study and
explore their potential. |
¢ Toincrease awareness among the girls students related to health
Lhygine, Legal employment self defense and Gender related o
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Venkatesh Mahajan Senior College Osmanabad
WOMEN CELL

Objectives of women cell in college:-

> To instill self-esteem and confidence in girl students so that
they could take the right decisions in life

> Spreading awareness among the students about social, legal
and constitutional rights of women in order to prevent the
exploitation based on gender

> To create social awareness about the problems of women
p
particularly regarding gender discrimination

> To guide students about women welfare laws

> To arrange awareness programs regarding girl’s safety,
health, domestic rights, women empowerment, right of

education etc.
> To create awareness of feminine potential
> To develop self-confidence in girl students

» To create social awareness in context of women in general

b

Coordinator PRINCIPAL
" Internal Quality Assurance Cell Venkatesh Mahajan Senior College,
Vankatesh Mahajan Senior College Osmanabad 413501

Osmanabad



Al el el — diidad forRlslol -R09¢-2Q

1. SJcl 202 ¢ — SEPIofl BrRIImI

3iforse 209 ¢ — el wel SgIca d faonar Al Agstia
HIPIGIGT

3. GHOETT 208 ¢ — [IPIRIHIBIA d PRISTATRID HAPIGIoT

4. &34az 209 ¢ - fEnteoh siRiew durvi a Hdet criiamur
5. Slelarst 2099 — 3341 Aoy forfeerd Afdetl AoIdl ,3IRIs
JAAEIVT d SIRISRIAWRID HAISIG9Iol.

BEAIST 20 ¢ — YAl Fid I dellol SIRISIA Jola-Jecol

7. Oftiet 209 — BdbIel foraTer fordly/si¥Feraordr auriuil fordlz

o

_O\

b

Coordinator

. PRINCIPAL
internal Quality Assurance Cell pex!
Vankatesh Mahajan Senior College Venkat_ag;Mahajan i:gaf1c°ueﬂ°,

Osmanabad



I

HIScI D8l — arfiad forRIsel -2092-20

3leRC 2088 — 3idela AwR AR 3gIcaT
AW 08 —fdomrar forasta Al sigala swsicoler

. ollogd 20¢Q — feloReHIeIAr d BRIGRANRID ABicoler

f$3e2 209 — fentoft smRleer AUl a Baar cfiour
SITOIAI3Y 2020 — 1.1 fI9IY fOIfera sifde Jorar 3m3tesr Iriaur
d IRISRIIANRIGD HABiG9Tel,

DAt 2020 —Jadt 3 I acdior SRS Fola-iecst a
ARSI DRIH

ufticl 2020 — Ddb3er forgTor foreftz/s1f3ererar qumift fOrdlz

forsterl cicpr2 Aot

2. SlieRT 2029 —forsfer ApR AR 3gIca a dod
. 3lier¥e 204 - forsfr AR Al Jguta ameicoler

JAldoRIre g q diean oIfSrarst aswrR U sagel U aw,
2ol A1q2 At A5 q yaritaiiaa doow, ok a sisrcrasmaft

b

Coordinator PRINCIPAL
" Internal Quality Assurance Cell Venkatesh Mahajan Senlor College,
Vankatesh Mahajan Senior College Osmanabad 413501

Osmanabad



Venkatesh Mahajan Senior College, Osmanabad.

WOMEN CELL PLANNING2021-22

1. November 2021 :- Inauguration of Women cell

2. December 2021 :- Health Guidance

3. January 2022 :-  Health checkup

4. March 2022 :-  Legal and self-defense Guidance

5. April 2022 :- Cancer detection camp/Bone density checkup camp
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MINISTRY OF HUMAN RESOURCE DEVEL@P;\IEN
{(University Grants Comrnission) - ‘
NOTIFICATION
New Delhi, the;2nd May; 2076

3
b

- — i
e

FIN LR YA W R i

i
-
4

& (“)‘5 of sub-secti

10 Short title, application and commencement.—(1) These legulatxons may be callefiy
Grants Commission (Prevention, prohibition :and redressal of sexual harassment of
and students in higher educational institutions) Regulations, 2015, ¢

2 They shall apply-to-all higher educational i mstlrunons in: Indx
(3)  They shall come into force on the date of their publication i m

2. Deﬁmtxons —In these regulations, unless the context, otherwise: requxres

(b) * Act’ means the Sexual Harassment of Women at Workplace (Prevcnum;, Prohlbmon
2013 (14 of 2013);

© “Lampus’ means the location or the land on which. a Higher Educa,uonal Ins
institutional facilifies like libraries, laboratories, lecture halls, residences, halls, toil;
-hoszcls dmm« halls, stadiuins, ;parking areas, parks-like settings and oéhcr amienities
Canteens, Bank counters, etc:, are situated and also includes extended campus and.
Places visited as a student of the HEI including transportation pr ovidedifor the purp
and from the institution, the locations outside the institution on ﬁc_gd trips, intern
t‘\n.mslons short- term p]acemems place: used for camps cultural fesmais sporrs
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(d) Commission™ means the University Grants Commission established under section 4 of the University
Grants Commission Act, 1956 (3 of 1956);

(e) “covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or-a fellow: student.or guardian of the offended person;

(f) “employee” means a.person as defined in the Act and also includes, for the:purposes of these Regulations
iramee, apprentice. (or ealled by any other name), interns, volunteers, teacher assistants, researeh

assistants, whether employed or not, including those involved in field studies, projects, shortsvisits. and
camps: e ‘

¥

3

(2) “Executive Authority” means the: chief executive authority of the-HEL by whatevername. called, in which
the general administration of the HEI is vested. For public. funded institutions: the. Executive Authority
mieans the Disciplinary Authority as indicated: in Central Civil Services (Classification, Control and
Appeal) Rules, J965 orits equivalent.ruless

(h)™Higher Educational Tnsti tution” (HED. means a university within: ttie meaning of clause( j)of section 2, a
- college within the meaning; of clause(b) of. sub-section {1} of section 12A :and an institution :deemed io. be
a University under section 3 of the Universi ty Grants CommissiottAct, 1956 (3 of 1956):

() “Internal Complaints Committee” (ICC) means Internal Complaints Committee: to be constituted by an
HEI undet sub réguldtion. (1) of regulation 4 of these regulations; Any-existing body already functioning
with thé: same. objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC:

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for

ICC under these regulations. Provided further that such a Body shall be bound. by the provisions of these
regulations;

() “protected activity” iticludes reasoriable Oppasition to a practice believed to violate sexual harassment
laws. on behalf of oneself or dthers .such as. participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation: by an outside agency or.in litigation; '

(k) “sexual harassmen(” means-

(1) “An-unwanted conduct with sexual undertories if jt dceuts or which is persistent and which demeans,
humilfates or cieates a Hostile and intimidatig environment or is ¢dleulated to indice submission: by
actiial or threatened ddverse. consequences and includes any one or more or all of the following
unwelcome acts or: behaviour (whether directly or by implication), nairiely;-

(@) any unweicome physical, veibal or:non verbal conduct of sexual nature;
(b) demand or request for sexual favours:

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(e) showing pornography”

(ii) any one (or more than one or all) of the following circumstances, if it

occurs or is present in
relation of connected with any behaviour that has expl

icit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as.quid pro quo for sexual favours;
(b) implied or explicit threat of detrimental treatment in:the conduct of work;

() implied or-explici threat-about the present orfuture status.of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

(e) humiliating treatment likely to affect the

health, safety dignity or physical integrity of the
person concerned;



(m) “third Party Harassment” refers to a situa

(1) “victimisation” means any unfav

(o) “workplace™ means the.campus.of a HEI including=

(a}

(h)

(©)

@

()

(

-3}

(h
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“student” means a person duly admitted and. pursuing a programme of study cither throug
or distance mode, including shart-term trai ning programmes in a HEI;

Provided that a student who is in the process of taking admission in I;IEI‘; c-am;};jl‘_x;g.,
admitted, shall be treated, for the purposes of these regulations, as a student of that
incident of sexual harassment takes place against such student; 5 . i
Provided that a stadent who is a participant in any of the activities in aiHEl other than:

e H

such stodent is enrolled shall be treated, for the purpases of these regulaGons, as-a student of - (hiat HEI-
wheve any incident of sexual harassment takes place against such student;; ¥

; 1;5
tion wheie sexual harassmgm:.goc'_cur?s as :a result
omission by any third party or gusider, who is. ot an employee of a student of ‘the HEL,
the HEYin some-other capacity of for some other;purpose orreasof: : .

:

ourable treatment meted dutto a ipersont with an - imp
g i 5 -
. . A

intention to obtain sexual favour,

{a) Any .department, erganisation, -und,c;r;ta‘kfng_, éstablishnient, entcnpriﬁ';:c,
unit which is established, owned, controlled oi wholl
directly or indirectly by the appropriate HETs;

(b) Any sports inst;

institution,
y or substantially finance

\fe. stadinm, sports complex .or competition or ganfes— venue, whet]
‘iot:used for training, sports or other activities yelatin g thereof in HETs; :

(¢} Any place visited by the. employee: or student arising out .of ar

/ $tudy including transportation pro,vidc_dﬁ.b‘{y the Executive Au
study in HETs."

duribg the.course,
hority for undertakin

'RZeSan'siﬂbiﬁtiec of the Higher Educational Inistitution- (1) Every H '

Wherever required, appropriately subsume the spirit of the above- definitions j
regulations on prevention and prohibition of sexual harassment ragainst the' emj
students, and modify its ordinances and rules in consonance with thc?egu-i'rcmcms of:

publicly notify the provisions against sexual h

organise training programmies or as the Case .may be, worksheps forthe officers, fun
and students; as indicated in the SAKSH. AM Report (Measuresfo EflSUrtug' :
Programimes for Gender Sensitjzation. :on Campuses). of the fCém’mi!s§ T
knowledge and awareness of the riglits, entitlements -and Tesponsi
under these regulations;

act decisively agdinst all gender based violence

vetss

perpetrated against .employees i

sexes recognising that primarily women employees and students-and someé nmlée -s't,‘-uci’f _ 4
of the third gender are ¢ and §] }

vulnerable to many forms of sexual harass
exploitation; :

publicly commit itself 1o a zero tolerance policy tow

ards sexual harassment;

reinforce its commitment to creatin

g its campus free from dis‘crim_j nation, harassm ne, T
sexual assault at all fevels; : '

oy

create awareness about what constitutes sexual harassiment includi
and quid pro quo harassment;

include in its prospectus and display prominently at canspicuous places or Notice lioards ;hc, penalty’
and consequences of sexual harassm & o

ent and make all sections of the institutio

' ' _ val community aware A
amsm put mn place for redressal of complai

MS peifaining to. sexuy:

the information on the mech



@) inform employees and students of the récouise available 1o thiem if they: are victims of sexual
harassment; :

(k) proactively move to .cuirb. all forms.of
ina dominant power or hieraichie
from peers or from-elementy outsf

4

@an)  treat Sexual harassment as a miscondt
perpetrator is an employee: i

{n) -treal. sexual harassmpntf' as a violation. of {he disci
expulsion)if ‘the: perpétrator is a student;

plinary rules (leading up to rustication and

(o) ensure compliance with the provisions of these re_gulations,'incl_vuding- appointment of ICC, within a
period of sixty days from the date of publication of thege régulations;

{B)  monitor the timely Submission of Teperts by the ICC:

(@ piepare dn annual status report with deta

Is:on the number of cages filed and their disposal and submit
theisame to the: Commission.

3.2 Supportive mea‘sur'eé.—.—_(]f The rules, regulations or any such. other instriment by which ICC shall
function have to be updated and revised from time-to-time, as court judgments and other laws and rules wil

mplemented.

2)  The Executive Authority of the HEJs must mandatetily. exr
recominendafions of the-10C are implemen

@) Vulnerable Eroups are: particularly Prone 1o harassment and also find it more difficult to
complait, Vuln_cx;abi’,li,t_y- can. be sacially Compounded. by region, class, caste, sexual orientation,
minarity identity and by being differently abled, Enabling committees mugt be sensitive to sych
vulnerabilities and special needs,

4) Since research students and doctora] tandidates

are particularly Vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervisi

on are put in place,

3) All HEIs must conducta regular and ha_l,f‘jyc.arly review of the efficacy and imp_]cmcmation of
their anti-sexual haragsment policy.
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.. Seguritization, such as.c

- (I5)  The Women’s Devélop'meﬁ; Cells
~out the range of activities required for

4.
Lomnpla

——

(6) All Academic Staff Colleges {(now known asHuman Resource De
(HRDCs) and Regional Centres for Capacity Building ;(RCCB_S),..m‘usfgm'cmrpm-a-l; $¢
in their orientation and refresher courses. This should be .across disciplines, <
mainstreamed using the UGC SAKSHAM Report which provides indicative modules

(D Orientation courses for administrators conducted in HETs -n'_jusr have. z magy
sensitization and sexual harassment issues. Regular workshops are o be conduc ed fo
the HEI community. _

i
S
well i

(8} Counselling services must be institutionalised in all HELs and musthave
counsellors.

€).  Many HEIs having large campuses hav
places-by the institutional community. Adequate 1

sy

ity including @ goodproporti n: or b
ceive gender sensitizition trdining as o

] ) 1 & ﬁbrt. Rc}'
considered by HEIs 10-enable: employees and stixdents 1o Wwork A,_lm__'eéjna’ Tibrari

attend programimies in the evenings.

{12)  Residential HEIs should accord priority to construction. of, we me; S
population of young women wishing to access higher education, hostel gecommodit
both urban and rural areas and at all levels of higher e‘ducationjiwh‘ich provide
protection from harassment of all kinds. ; :

(13)  Cencern for the safety of'women students:must not ‘e cited 1
women in the hostels as. compared fo nvdle students. Campuit
e mionitering ‘or policing ar-curfailin

impose .éifch'
Sty policies . sho

for:women erployees and students.

(14)  Adequate healily facilities. are equally mandatory foi alf HELS. 15 thie case of:
include gender sensitive doctors and.nurses; as wéll as the services of a-gynaecologis
i S i

in colleges shall be révived and: Finde
gender sénsiy zationand remain autonomous, gf
of anti sexual harassment committees and ICCs, At the same time they shall extendi
include gender sensitization programmes -in consultation: with ICCS and help to. @
sexual harassment policies on campuses -on a regular basis, The #cultural” : 1CE
acadeinic space’ need to collaborate to render these workshops innovative, enp;
‘mechanical. : f :

(16)  Hostel Wardens, Provosts, Pri'n_ci:pql»s_,

functionaries must be brought within the damain of accountability throy
Ordinances where necessary. :

Grievance redressal mechanism.,-—(,l)'Every Executive Author

% 3 4‘:"'- :{ .
i . : : : ity ‘shall constitute an Interng) .’
ints Commitiee (ICC) with an-inbuilt mechanism for gender sensitj

: Zation against sexual Rarassmeny
The ICC shall have the following composition:= : g




2y

3

1)

(s)

(6)

shajj.

@

'(a}lAPrcisfding; Officer who shall be 3 Wwoman faculty membes: employed at a senjor level (not below
’ a Professor in case of a univer;ity,lan-d not below an Associate Professor or Reader in cage of a
college) at tlye educationg] institution, nominated by the Executive Authority;

Provided that in. case a senior Jeve] Woman employee is npt available, the Presiding Officer shall
be:nominateg from other offices or administiative unitsof the wapkpflage 1éferred to iri sub-section
2(o);

Provided further that in case the other offices or admj fistrative units of the workplace do. not haye
2 senior level ‘woman employee, the Presiding Offjcer shall ‘be. nominateq ftom any ofher
Workplate of the same €mployer or other department o ofganization;”

(b) two fac ty: members and two. nonsteaching employees, preferably committed to the cause of
women of who have. hag eXperience in social work-or Have fegal knowledge, nominated by the

Executive Authority

" v the fiatter involves students, who shai] bew.c_:nrgl.r.Cd. at the undergraduae,

. and research schojar levels respectively, clected through. try nsparent demaerats:
- Procedure; S

mber from 2 NOTESt non-gove 'm@nganisa&g‘zjs‘Eér‘assc_igiatign;carxj;mj;tgws_mﬂ;-e Cause
of Women: or & petsan familiar wigh thé: issires relating to sexuaz) harassnient, nominated by the
Executive Authority.

AtIcas[ one-half of he total membexs of the ICC shall be Women.

msemeradm:mstrauvc Positions in the HE] » such as Vice: Chancellor, Pro Vjc;—Chance]Jors,
,.,R,é_:g)'pst-’r_af, Deans, Heads of Depanm_ents, ete., shall not be miembers of ICCs in order to
ensure autonomy of their functionin g.

The term of office of the: members: of the ICC: shall be for 3 period of 'threc"_ycars; HEIs may also
eitiploy 4 system whereby: one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmenta] Organizations: or associations shall e
paid such fees or allowarices for holding the Proceedings of the Internal Commj,ttce,..by the Executive
Authority as'may’be-prescribed.

‘Where the: Presiding Officer or any‘member. of the Internal Commiittee:

(a)

') be has been found gui‘ltj in any disciplinary Proceedings or g :di‘s,ci’plinaxy Proceeding is
pending. against him; or

(dy has so. abused his Position as (o render- his continuance in office prejudicial 1q the public

such Pres'z’ding' Officer or Member, as the case may be, shall pe femoved from the Committee and the
vacancy so created or any casual vacancy shall pe filled by fresh nomination in accordance with the
Provisions of this section,”
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(s)] provide mechanisms of dispute redressal and dialogue to anticipate ad address, issué
.qa n . S s e e 3 . T P I T Zade i " s,
and fair conciliation without u‘ndcrn’nnmg complajitdnt’s rights, :md.gmmn

mize ithe ng
punitive approaches that lead 1o further resentment, alienation or vi'o'l‘ergu:;
(c) protect the safety of the complainant by not divulging the person’s
mandatory reliet by way of sanctioned leave or relaxation of atte
anather department ar supervisor as required during: the pendency

for the transfer of the offender;

_ identity, dnd provid
ndance requirementior ir
of the complainy,

F

i ]
() ensure that victims or witnesses are not vietimised or discriminated against whi
complaints of sexual harassment; and.

(&) ensure prohibition of retaliation or adverse action: against 4 coVered individual beezng
of he student is engaged in protecred activity. :

6. The proeess for making complaint and. conduecting Inquiry - T;ht. ICC shall o
procedure prescribed in these Regulations and the. Act,. for maks & a complaint aud ing
complaint in 2 time bound manner. The HE] shall: provide all. necessary: fiicifities (o the: ICH
inquiry expeditiously and with required privacy e :

0

7 Process of making complaint of sexyal harassment - An aggrieved peison is. réquﬁ!?fﬂd 0
written complaint to the ICC within three months from the date of mq‘%d’eh‘t and: in casgiof
incidents within a period of three monthis from the date of theJast:incident. : &
Provided that where such complaint cannot be made: in writing,

Internal Committee shall render all reasonable assistance to ‘the pe

&

the Presiding Officer o ay
rsen for making the cormpla;
i :
corded in the wi
circumstances were siich which prevented:;

Provided firther that the ICC may, for the reasons to be, ac
exceeding three months, if it is satisfied that the
filing a complaint within the said period.”

Friends, relatives. Colleagues, Co-studenrs, Psychologist, or any other associate of the victim
complaint in situations where the aggrieved person is unable to make 4 ¢

mental in capacity or death. ;
S, Process of conducting Inquiry- (1) The ICC shaly, upon receipt of
the complaint to the respondent within a period of seven.days ofsuch: receipt.:
(2) Upon receipt of the. copy- of the-complaint, the respondent shiafl £
along. with the list of documients, and names 4 ' gs of’ (

3) Fhe inguiry has 1o be compleied within a.period, of nj
Inquiry réport, with recommendations; if any, has to be sty
inqui ry to the Executive Authority of the HEL Copy of the
Ot both parties to the complaint.

findings or rec

4) The Executive Authority of the
petiod of thirty days from the receipt of 1l
that time by either party.

HET shall act on the recommc'ndhftinnsz of the: cofi
he inquiry report, unless an appeal :égai’mt‘-‘thceﬁn'd

4

&) An appeal against the findings or /recommendations of the. IC

C maylbe filed by eithe
Execurijve Authority of the HEI within a period of thirty days from th

¢ date of the recommend:

{6) If the Executive Authori‘t_y of the HE] decides - not 1o act as per
itshall record written reasons for the same 10 be conveyed ig ICC and
on the other hand it is decided lo acr as per th
answerahie within ten days, shall be se
Execur ive Authority of the HE] shall pro

the ré:*cwfmendat_ign of the
botlj the parties 1o. the. o
€ recommendations of the ICC; thcxjx as
Tved on the party against whomr agtion is decide

ceed only after considering the reply or hearing the dggrieved person,

) The aggrieved party may seek conciliation in order 1o settle the matter. No zzlci»igclz_xlv)'*;,js‘ezzie:nxx '
should 14e made as a basis of conciliation. The HEJ shall facilitate ;

a conciliation process through 1CC. g5 o




i
3
i
h
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‘ase may be, once it i Sought. The. re

soliition of the gonflict to the fyl] satisfaction of the
Wherevey possible, iy preferred to purel

aggrieved party
¥ punitive, jn tervention,
(8) The identities of the aggrieved

Party or victim or the Witness or the offender sh;
orkeptin the public domain especial

ly during the process of the inquiry,
S.  Imterim redressal-The HE] may,

() grantieave to the aggricved with full protect;

(¢) restrain the respond

(d) énsure that offendérs are Warned to keep a distanze 4

10 Puriishment and’ Compensation- (1) Anyone foung Builty of suxpaj. Hatagsment ghap be
éetzjﬁrdancc with the seryice rules of the: HEL if (he offenderis an employee.

¢ 22 Where.the responderit is 5. student; dependin g upoi the Sevefity of the offence, the HE] may,
(@)  withholg Privileges of {he Student such a5 g

ccess to the Iibrary, auditoria, halls of Tesidence,
ir-ansponation, scholars'hips, allowances, and id

entity card; i

h) Suspend or restricy entry into the campus for 3 Specific period;

(©)  expel and strike off ndme from the rolls of the 'ihstitﬁijﬁ()m -i-ixi;ludih_g denial of :réadmi‘s's'ion, if the
offence so Wwatrants:

(d)  awarg reformative
serviges,

(3) The aggrieved person, is

red or misleadin g ihnf'ormatjon has beey
Dunished a3 per the Provisions of sup.
an employee and g PEr sub-regulatiog 2)
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of that regulation. if the complainant happens to be a student. However, the mere. inability to
complaint o provide adequate proof will not attract atiention against the complt nant. Maliciou

part of the complainant shall not be established without an inquiry, in drfcoxdamc with
prescribed, conducted before any action is recommended.

12 Consequences of non-compliance.—(1) The Commission shall, in re 'iacu of any instii
fully contravenes or repeatedly fails o comply with. the obligations and duties laid out. for ghe.

prohibition and redressal 6f sexual harassment of employees and students, iake One or iigre ¢
actions after providing due notice: -

Commission Act, 1936.

(a)  withdrawal of declaration of fitness to receive grants undet section §I’>B of the Universit

{b)  removing the name of the udiversity or college from the list nmmained by- 1he Conx

undm
clause(f) of section 2 of suid Act, 1956¢ : :

{c)  withholding any grant allocated to the ingtitution;

AWAS e et da

#d)  declaring the institation ineligible for consideration for any assrsmncc under any of§
spesial assistance programimes of the Conimission;

R

informing the geheral _publi

. including potential candidates for emplqymem or admission, .
v the newspapers or other suitable media and posted; on his wish

Commission, dcc:!armv that the institution does not provide for a ur&l@]uance poli
harassment;

H

) recommending the affiliating university for withdrawal of affiliation, in case of a collwq.,

S b

(&) recommending the Central Government for withdrawal of dw]arduom ds an msmuuoi duw;;, L to: be
university, in case of an institition deemed to be university; F

¥ .

). recommending the appropriaté State. Governmert for: W]thdl"del of stams‘ as upiverd

unwerm(y established or incorporatéd vnder a State Act: '

g .such other action within its powers asit inay deem fit.and in ipese such o
pxowdcd in the University Grarits Commniission Act, 1956 for such duration of

complies with the provisions of these: regulations. ;

(2> No action shall be taken by the Commission under tliese 1eculatmns unless the Instifutionhas
given an opportuiiity to explain.its position afid an opportumty of; bt:mg heard’ hdsbccn pxovx
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No.

F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26

of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
said Act, the University Grants Commission hereby makes the following regulations, namely:-

1.

2.

(@)

(b)

©

Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention; prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

\‘ﬂ N
2) They shall apply to all higher educational institutions in India.
3) They shall come into force on the date of their publication in the Official Gazette.
Definitions.—In these regulations, unless the context otherwise requires,-

“aggrieved woman™ means in relation to work place, a woman of any age whether employed or not, who
alleges to have been subjected to any act of sexual harassment by the respondent;

‘Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
2013 (14 of 2013);

“campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences, halls, toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenities like health centres,
canteens, Bank counters, etc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips, internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEI,

a
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(d) Commission” means the University Grants Commission established under section 4 of the University

(e)

¢9)

Grants Commission Act, 1956 (3 of 1956);

“covered individuals” are persons who have engaged in protected activity such as filing a sexual
harassment charge, or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person;

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other mame), interns, volunteers, teacher assistants, research
assistants, whether employed or not, including those involved in field studies, projects, short-visits and
camps; ’

(g) “Executive Authority” means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) “Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a

@)

Q)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee” (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of oneself or others such as participation in sexual harassment proceedings, cooperating
with an internal investigation or alleged sexual harassment practices or acting as a witness in an
investigation by an outside agency or in litigation;

N

(k) “sexual harassment” means-

(i) “An unwanted conduct with sexual undertones if it occurs or which is persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by ir_nplication), namer;—

‘. (a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b) demand or requést for sexual favours;
. (¢) making sexually coloured remarks
{d) physical contact and advances; or
(e) showing pornography”

@i1) any one (or more than one or all) of the following circumstances, if it occurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) 1mphed or exp11c1t threat of detrimental treatment in the conduct of work;

(©) implied or exphclt threat about the present or future status of the person concerned;

(@ creating an intimidating offensive or-hostile Jearning environment;

(e) hurmllatmg treatmient likely to affect the health, safety dignity or physical integrity of the
person concerned,
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(1) “student” means a person duly admitted and pursuing a programme of study either through regular mode
or distance mode, including short-term training programmes in a HEI,
Provided that a student who is in the process of taking admission in HEIs campus, although not yet
admitted, shall be treated, for the purposes of these regulations, as a student of that HEI, where any
incident of sexual harassment takes place against such student;
Provided that a student who is a participant in any of the activities in a HEI other than the HEI where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m) “third Party Harassment” refers to a situation where sexual harassment occurs as a result of an act or
omission by any third party or outsider, who is not an employee or a student of the HEI, but a visitor to
the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace” means the campus of a HEI including-
(a) Any department, organisation, undertaking, establishment, enterprise, institution, office, branch or

unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs;

(b) Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEIs; :

(c) Any place visited by the employee or student arising out of or during the course of employment or
study including transportation provided by the Executive Authority for undertaking such journey for

study in HEIs.’
3. Responsibilities of the Higher Educational Institution- (1) Every HEI shall -
(a) Wherever required, appropriately subsume the spirit of the above definitions in its policy and

regulations on prevention and prohibition of sexual harassment against the employees and the
students, and modify its ordinances and rules in consonance with the requirements of the Regulations;

(b) publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;
(©) organise (raimng programmes or as the case may be, workshops for the officers, functionaries, faculty

and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

(d) act decisively against all gender based violence perpetrated against employees and students of all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and

exploitation; ‘
(e) publicly commit itself to a zero tolerance policy towards sexual harassment;
(€3) reinforce its commitment to creating its campus free from discrimination, harassment, retaliation or

sexual assault at all levels;

(2 create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

(h) include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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3.2

harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Agaipst Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of

these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those-
in a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI;

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems
like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

\‘—-

Supportive measures.—(1) The rules, regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3) Vulnerable groups are particularly prone to harassment and also find it more difficult to
Complain. Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

“4) . Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are puit in place.

®) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of

* their anti-sexual harassment policy.
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4.

(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors. ;
©) Many HEIs having large campuses have a deficit in lighting and are experienced as unsafe

places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance. :

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is mecessary. Security staff must receive gender sensitization training as a part of conditions of

appointment.

(11) ~ HEIs must ensure reliable public transport, especially within large campuses between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and to

attend programmes in the evenings. '

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of

protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited to impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing. the freedom of movement, especially
for women employees and Rtudents.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15) The Women’s Development Cells in colleges shall be revived and funded to be able to carry
out the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activities to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-

sexual harassment policies on campuses on a regular basis. The ‘cultural’ space and the ‘formal -

academic space’ need to collaborate to render these workshops innovative, engaging and non-

_mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legal Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or

Ordinances where necessary.

Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal

Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shiall have the following composition:-

v

@
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shall: ¢

(@

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section

2(0);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other
workplace of the same employer or other department or organization;”

(b) two faculty members and two non-teaching employees, preferably- committed to the cause of
women or who have had experience in social work or have legal knowlédge, nominated by the

Executive Authority;

(c) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

(d) one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the

Executive Authority.
At least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEI, such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to
ensure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
employ a system whereby one —third of the members of the ICC may change every year.

The Member appointed form. amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive

Authority as may be prescribed.
Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(b) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him; or

(c) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

@ has so abused his position as to render-his continuance in office prejudicial to the public

interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the
vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the -

provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;



16 THE\X\M DL’E\'ME’ %A\CMDMY [PART I1I—SEC. 4]

(b) provide mechanisms of dispute redressal and dialogue to anticipate and address issues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

(c) protect the safety of the complainant by not divulging the person’s identity, and provide the
mandatory relief by way of sanctioned leave or relaxation of attendance requirément or transfer to
another department or supervisor as required during the pendency of the complaint, or also provide
for the transfer of the offender; '

(d) ensure that victims or witnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy '

7. Process of making complaint of sexual harassment - An aggrieved person is required to submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing;

Provided further that the ICC may, for the reasons to be accorded in the writing, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues, Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death. - . ‘

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of

the complaint to the respondent wi%hj?ha period of seven days of such receipt.
@) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint

along with the list of documents, and names and addresses of witnesses within a period of ten days.

3) The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served

on both parties to the complaint.

“) The Executive Authority of the HEI shall act on the recommendations of the committee within a
period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

®) "An appeal against the findings or /récommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC, then
it shall record written reasons for the same to be conveyed to ICC and both the parties to the proceedings. If
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.
@) The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC, as the

Q.
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

(a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the ICC;

(b) grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(¢) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant;

(d) ensure that offenders are warned to keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10. Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEIJ, if the offender is an employee.

(2) Where the respondent is a student, depending upon the severity of the offence, the HEI may,-

() withhold privileges of the student such as access to the library, auditoria, halls of residence,
" transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period,

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person;
(b) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physical, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments.

11. Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the ICC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation, if the complainant happens to be a student. However, the mere inability to substantiate a
complaint or provide adequate proof will not attract attention against the complainant. Malicious intent on the
part of the complainant‘ shall not be established without an inquiry, in accordance with the procedure
prescribed, conducted before any action is recommended.

12.

Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will

fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention,
prohibition and redressal of sexual harassment of employees and students, take one or more of the following

actions after providing due notice: -

(a)
(b)

(©
(d)

(e

)
(@

(h)

@)

(@)

withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

removing the name of the university or college from the list maintained by the Commission under
clause (f) of section 2 of said Act, 1956;

withholding any grant allocated to the institution;

declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

informing the general public, including potential candidates for employment or admission, through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual

harassment;
recommending the affiliating university for withdrawal of affiliation, in case of a college;

recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

taking such other action wi@jts powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution

complies with the provisions of these regulations.

No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided to it.

[Advt.-III/4/Exty./53]
JASPAL S. SANDHU, Secy. UGC
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